Virginia Prevailing Practices 2024

WAGE REPORTING AREA: Statewide

Iﬁ Farpily Is Payment.of Frequency of
Crop Activity/Occupation [1] Prot\)/Lilc?:ercIigto T;\a dnvsaelc::rézt;gn Pay to Survey Date
Workers? Workers? Workers

Agriculture Equipment Operator No. No. Biweekly 6/20/2024-7/5/2024
Aquaculture No No Weekly 6/18/2024-7/24/2024
Berries No No determination Weekly 6/21/2024-6/24/2024
Christmas Trees, Farmworker No No determination Biweekly 6/25/2024-7/1/2024
Grapes, Farmworker No No Biweekly 6/17/2024-8/5/2024
Hay & Grains, Farmworker No No Weekly 6/17/2024-7/22/2024
Livestock, Farmworker No No Weekly 6/18/2024-6/20/2024
Nursery, Farmworker No No Weekly 6/18/2024-7/10/2024
Various, Packinghouse workers No No determination Weekly 6/18/2024-7/24/2024
Sod, Farmworker No No determination Weekly 6/18/2024-7/23/2024
Soybeans, Farmworkers No No determination Weekly 6/17/2024-7/22/2024
Tobacco, Farmworker No No determination Weekly 6/18/2024-8/9/2024
Tree Fruit, Harvester No No Weekly 6/17/2024-8/1/2024
Tree Fruit, Pruner No No determination Weekly 6/17/2024-8/1/2024
Vegetables, Farmworker No No Weekly 6/17/2024-7/25/2024

Normal and Accepted Practices




Crop Activity/Occupation by SOC Code [2]

Acceptable Experience Requirement

Agriculture Equipment Operator

It is a common practice for employers to require
experience.

Aquaculture

No determination

Berries

It is a common practice for employers to require
experience.

Christmas Trees, Farmworker

It is a common practice for employers to require
experience.

Grapes, Farmworker

No experience

Hay & Grains, Farmworker

No experience

Livestock, Farmworker

No experience

Nursery, Farmworker

No experience

Various, Packinghouse workers

No determination

Sod, Farmworkers

No experience

Soybeans, Farmworkers

No experience

Tobacco, Farmworker

No determination

Tree Fruit, Harvester

It is a common practice for employers to require
experience

Tree Fruit, Pruner

No determination

Vegetables, Farmworker

No experience

Foot Note 1:

For Any Occupation Not Listed, The Only Prevailing Practice In Place Is The Regulatory Requirement To Pay Workers At

Least Twice Monthly.

Foot Note 2:

For occupations not listed, the CO will reach out to the applicable SWA to request that a survey of non-H-2A employers be
conducted. The results of this survey will determine whether a particular experience requirement is acceptable




